Introduction
In recent years, lifelong learning concept is being adopted in Russia as a term for postcompulsory education that is going on outside of the Russian Federation Higher Education system in forms of informal and non-formal learning.
The concept of lifelong learning is widely being discussed in the Russian mass media and professional communities as a prospective national educational strategy, though it is facing a lot of challenges.
Over time, the discourses of LLL changed, starting from the idea of public good to the learning culture as lifestyle (Evans, 2008) .
Nowadays, the most common perception of the concept is: the more we learn, the more we earn (James, Guile & Unwin, 2013) -50 percent of the participants had a degree (an accountant, a teacher, an engineer, a computer programmer, an auditor, a manager, etc).
-50 percent of the participants had qualifications or vocational training in various fields (a cook, a secretary, an officer, a sales assistant, etc).
-two participants spoke a foreign language other than English (French and German); -of the participants, there were 26 women and four men. Taking into account the factors mentioned above, we can say that some principles of andragogy (Knowles , 1984) can be applied to senior learners teaching: Adult learning is believed to be problem-centered rather than content-oriented (Knowels , 1984) so it is recommended to teach grammar patterns which are of practical value for a person when communicating.
The grammatical content of the program for senior adult beginners can be described as follows:
1. 4. There is / are (positive, negative and interrogative).
5. The greatest attention should be given to the use of the verbs to be and to have in a wide variety of structures.
A short-term memory is a stumbling block in teaching senior adults. The method of cyclical revision of the study content is most likely to be productive. The content of each subsequent class includes an active revision of the pattern studied. 4. Assessment. Since teaching senior learners is to be conducted within the informal learning setting, there is no official assessment system other than personal satisfaction, and a teacher acts as a facilitator to help a learner with personal development which may not be assessed.
Positive regard and respect are to improve a learner's awareness while any negative teacher's feedback may discourage a learner and easily ruin his or her self-confidence: senior adults are rather sensitive to any kind of praise or objection.
However, a teacher should develop his own system of credits basing on "can do" statements which correlate with a learner's language needs.
As senior adults rarely intend to obtain a certificate in English or any other formal certification, final evaluation of their knowledge is not necessary. A teacher can get a feedback proposing some communication activities or a presentation.
Conclusion
Thus, senior adults can actively participate in lifelong learning obtaining new language skills not for professional but personal development.
Teaching English for senior learners has its own specifics, both psychological and age-related. The end justifies the means since a teacher uses all kinds of means to help a senior learner to succeed.
Moreover, the beneficial effects of lifelong learning helps senior adults enjoy opportunities to socialize when traveling, staying active and participating in community life.
